Every young person should be provided with the best possible opportunities to transition successfully from school to further education, training or employment.
Active and committed leaders visibly support a whole-school approach to the development of a school career education plan through future-focused career education programs and services that ensure students transition effectively through secondary school.
School leadership Never Sometimes Always
The school career education plan is linked to the school strategic plan.
  
Official school documentation recognises career education explicitly as a strategy for all students and addresses how it will assist in achieving school wide goals.
The school career education plan has stated aims and objectives that are informed by the analysis of student needs.
School leadership changes do not impact upon the school career education plan.
The roles and responsibilities of career development practitioners are clearly defined and reflect the aims and objectives of the school career education plan.
School leadership supports career development practitioners through appropriate professional learning linked to the CICA Professional Standards for Australian Career Practitioners.
Professionally qualified career development practitioners are employed.
The school career education plan is discussed and placed on the agenda of school leadership meetings, staff meetings, school and parent council meetings.
The school career education plan is appropriately resourced as a percentage of the school budget.
The school career education plan budget is reviewed annually and amended to support new career education programs and initiatives as required.
School leadership ensures that sufficient time is provided to achieve the stated aims and objectives outlined in the school career education plan.
School leadership publicly support the school career education plan.
The career development practitioner's role description is linked to the aims and objectives of the plan.
All teachers should link curriculum learning with career management competencies. Career management competencies equip students to better understand themselves, make informed decisions about learning and work options, act on their decisions and participate effectively in work and society. The specific careers curriculum needs to be coordinated and led by an appropriately trained and qualified career development practitioner.
Learning for life beyond school Never Sometimes Always
The school career education plan adopts a developmental approach, tailoring the content of career education and guidance to the developmental stages of the student.
  

Curriculum and pastoral planning documents contain links to and reference the career management competencies contained in the Australian Blueprint for Career Development (ABCD) and the ten skills areas of the Core Skills for Work Developmental Framework (CSfW).
  
Purposeful and planned links to career management competencies are consistently demonstrated in classroom practice and pastoral activities.
Teachers are able to articulate how career management competencies assist outcomes in their subject programs.
Teaching and learning helps build career management competencies through connected and contextualised learning across the curriculum and pastoral areas.
Student-centred learning approaches facilitate the development of career management competencies.
Mapping processes identify how and where the building of career management competencies occurs across the school.
Mapping processes identify how student diversity needs are being met.
Systems are in place to identify students disengaged from education and training or at risk of disengaging.
Innovative teaching and learning strategies are used in the delivery of career education programs and services.
Career development theories underpin career education programs and services.
The school ensures consistent, agreed career education terminology is used in classroom practice and pastoral activities.
Career development practitioners can describe recent developments in career development theory and practice both nationally and internationally.
Latest resources are assessed for currency and accuracy and included in career education programs and services.
All teaching staff are involved in professional learning about career education.
Individual students' career management competencies are measured to help them identify areas of strength and opportunities for further development.
Every student should have multiple opportunities to learn from employers about work, employment and the skills that are valued in the workplace. Employers are a valuable asset in working with schools in assisting students to understand work and jobs. Helping students develop skills and knowledge provides many benefits not only for students but also for employers.
Work exploration and employer engagement opportunities Never Sometimes Always
Engagement with local employers and industry support the school career education programs and services.
  
Links to business, community and educational institutions are formalised through joint, planned initiatives and activities.
Integrated learning acknowledges personal interests and supports competency development by making overt links between subject matter, the world of work, and opportunities in the wider community.
Workplace learning programs are available for students to participate in as part of the career education program. i.e. work place visits, work experience, structured workplace learning, school based apprenticeships and traineeships.
All guidelines and procedures pertaining to work placements and visits are up to date and adhered to fully.
Systems and procedures are in place to assist students to source work exploration placements.
Employers who provide workplace-learning opportunities are reviewed for appropriateness and effectiveness.
The quality of student work exploration learning and engagement is evaluated and reviewed.
Industry contextualized learning is demonstrated in classroom learning and pastoral activities.
Employers work with career development practitioners and general teaching staff in assisting to bring the curriculum to life by showing students the relevance of what they learn to the world of work.
Students have access to current information from industry/employers to inform their career, education and training options.
Flexible school structures allow work exploration programs to be tailored to the needs of the student.
Students have different career education needs at different stages. Opportunities for advice and support need to be tailored to the needs of every student. A school's career education plan should embed equality and diversity considerations throughout.
Individual student needs addressed Never Sometimes Always
Student-centred approaches facilitate the development of career management competencies.
  
Contextualised teaching and learning builds career management competencies.
Blended approaches to teaching and learning acknowledge the complementary nature of online and face-to-face interactions.
Purposeful and planned links to career management competencies are demonstrated in classroom practice and pastoral activities to ensure that every student is given multiple opportunities to explore future career opportunities.
School structures and programs are flexible in order to meet individual student needs.
Strategies are used to remove systemic barriers that might need addressing before students can successfully identify and develop career management competencies.
Systems and structures are in place to ensure that students, in particular diverse and students at risk, know and understand what career management competencies are and why they are important.
Targeted support is provided to students at risk of not achieving satisfactory career management competencies.
The school career education plan responds to diversity and actively engages with students at risk through the promotion of information and services.
Awareness and sensitivity to cultural backgrounds and gender stereotyping is demonstrated.
A variety of approaches are used to monitor the development of students' career management competencies.
The needs of students are regularly reviewed.    All students understand the value and purpose of an individual pathway plan.
Systems are in place to support students at risk of not transitioning successfully.
Resources are appropriately targeted to student need.    There is a documented methodology for the allocation of resources to the different elements of the school career education plan.
The school leadership team can provide examples of changes to resourcing arrangements that have supported the improvement of student career self-management outcomes.
Every student, and their parents and carers, should have access to good quality information about future study options and labour market opportunities. All students should understand the complete range of learning opportunities that are available to them. These include both academic and vocational pathways.
Awareness of various pathways
Never Sometimes Always The latest information about school and post-school pathways is available to all students, parents and carers i.e. higher education, VET, school based apprenticeships and traineeships.
  
Pathway information is made available in user-friendly formats and uses language that is easy to understand.
Pathway information is distributed through a variety of channels and mediums.
The effective use of technology is included in disseminating information about school and post-school pathway options.
Online career information meets the requirements of accessibility guidelines.
Opportunities are provided to all students, staff, parents and carers to access career and pathway information on site.
Pathway information is checked for accuracy, currency and nonbias prior to being disseminated.
All pathway information is presented as valid and valued options.    All students including those from diverse and at risk backgrounds can access pathway information.
Information is regularly checked for currency and updated as required with out of date information discarded.
Systems are in place to facilitate the collection and collation of pathway information.
Students, parents and carers are made aware of changes in education and training requirements as they occur.
Pathway information has links to employment related opportunities.
Local labour market information and labour market information is included as an essential part of the school career education plan.
Students understand the importance of labour market information as part of the development of their career management competencies.
Students know and understand where to access the latest labour market information.
Students understand how to read and interpret labour market information.
Students understand how labour market trends impact upon postschool pathways and future employment prospects.
Every student should have opportunities for career guidance interviews with a qualified career practitioner. These should be available whenever significant study or career choices are being made. They should be expected for all students but should be timed to meet their individual needs.
Career advice and information
Never Sometimes Always The school has a career practitioner with relevant experience and appropriate career development qualifications.
  
Position description and role statements for career practitioners are consistent with the CICA Professional Standards for Australian Career Practitioners.
Career development practitioners maintain currency of knowledge, skills and networks.
The career development practitioner's role description links to the aims and objectives of the school career education plan.
Career practitioners and career advisors hold membership of a career education association and are registered by the Career Industry Council of Australia.
A dedicated career development centre/office in a central school location with the capacity for confidential individual and group guidance is in place.
The career development centre/office is user-friendly and accessible for all students including those with special needs.
Appropriate technology is available for students, staff, parents and carers to access the latest career information including labour market information.
Career practitioners have relationships and built networks with key external stakeholders that support and provide input into the school career education plan.
Career practitioners provides reliable and impartial sources of guidance so that young people are able to make well-informed decisions.
Parents and carers are seen as integral partners in the school career education plan.
Specific programs and services are made available to parents and carers to enable them to participate fully and in an informed manner in providing career guidance to their children.
Career education practitioners/staff update information sources to identify emerging occupations and areas of skills shortage, as well as current and potential areas of skills oversupply and redundancy.
Up-to-date labour market information is included as part of the career education program and is presented in an easy to understand format for students, parents and carers.
Summary Report
State/Territory Sector Position School
Review your answers for each element of your self-assessment to determine which elements require review, those that could be improved and those elements that are high quality.
Your approach to this element is high quality The Australian Curriculum: Work Studies, Years 9-10 has been written in response to key work-related issues facing young people today and into the future. This is a worldleading, future-oriented curriculum, equal in quality, value and rigour to more traditional academic programs. It is designed for all students, whether they pursue a vocational or an academic path. The Student Pathways Survey is a unique career tool in that it enables students to report on self-efficacy in their career and transition planning. The survey partially generates a personal plan which students complete. Schools can also monitor student activity and identify student need. 
